
 

 

Abstract—This paper presents a multi-objective mixed-

integer linear programming (MILP) optimization model aimed 

at finding optimal resource allocation based on the study of an 

aircraft line maintenance. Some research had already been 

done to develop such model, but they mainly focus only on 

finding the optimal allocation based on man-hour needs without 

considering the related-cost, such as different hiring cost. 

Assignment of the workforce is presumably highlighted only in 

respective skills or task with no consideration of least hiring 

cost. Most research also considers only one resource  in the 

model, which commonly is the workforce. This study proposes a 

resource allocation model in an aircraft line maintenance, 

which involves not only the workforce but also the material and 

tools. In this paper, we also accommodate the relationship 

between stations in terms of the possibility of resource transfers 

amongst them. The model is solved using the IBM® 

ILOG®CPLEX software. The result shows that the proposed 

model can be used to find an optimal resource allocation and 

the minimum total cost. 

 
Index Terms— Resource Allocation, MILP, Aircraft Line 

Maintenance, Least Hiring Cost 

I. INTRODUCTION 

INE maintenance, which alternatively called as a short 

routine maintenance, includes regular short inspections 

of an aircraft between arrival and departure at an airport [1]- 

[2]. In some aircraft maintenance companies, line 

maintenance also includes a daily inspection aimed for 

checking a remaining overnight air fleet. In an aircraft line 

maintenance, flight schedule has basically become the basis 

of the master plan [2]. Once a flight schedule is established, 

the maintenance company can assign a maintenance 

schedule to each maintenance station. Based on this 

schedule, the company then builds a staff scheduling model, 

considering the fleet type, specific client requests, etc. [1]-

[3].  Furthermore, maintenance schedule will also consider 
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type of service, the capabilities of the specific station, and 

other resources such as tooling, hangar, etc. [1].  

Resource allocation has vastly become salient in line 

maintenance. Over 64% of the aircraft maintenance 

company is expected to set the efficiency of resources as 

their main goals in the future time [1], [10]. The employees 

working in this field are highly qualified and specially 

accredited. Therefore, the supply of new employees is 

limited [14]. At the same time, the wages of such labor are 

high. Consequently, the capacities have to be planned as 

accurately as possible. This comes to no surprise as well 

since the cost of line maintenance is mostly attributed to 

labor costs [6], [10]. Workforce planning is thus crucial in 

improving system performance, efficiency and minimizing 

costs. [12]. 

The resource allocation supply chain basically involves 

two main processes: resource procurement and resource 

transfer. Resource procurement begins with the resource 

planning based on the historical data or demand forecasting 

in which flight schedule has generally become the basis of 

the planning [1], [3]. Flight schedule is in other words the 

demand/load. After the load is known, management then 

builds a staffing model for that station, which specifies the 

manpower requirement and scheduling to meet the 

schedule’s objectives [1], [9], [12]. In along with workforce 

resource, material and tools are also becoming the allocated 

resources [2], [16]. The allocation of these two resources is 

no different to the workforce where basically the load from 

schedules is specified according to its fleet type and service 

to determine the material and tools needs [9], [16]. 

The next step is the resource transfer. In this process, the 

resource is transferred and assigned to every station with 

regard to their respective actual load. What sets the 

allocation of workforce and material and tools apart is the 

approach of the allocation. In allocating the workforce, task, 

skills, and man-hour are what vastly used as the allocation 

approach [6], [11], [12]. Meanwhile, in allocating the 

material and tools, the designated number of allocations is 

defined in unit approach [2]. 

Several research studies have attempted to develop a 

resource allocation model in an aircraft line maintenance. 

Most research basically only considers workforce resource 

in the model. The allocation approach is usually with regard 

to task or skills of the respective workforce [5], [6], [7]. 

Some research also considers part or material resource into 

their model, but likewise, it only includes the part or 

material resource without considering any other resources, 
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like workforce, altogether in the model [2], [16]. In this 

paper, we try to develop a resource allocation model in an 

aircraft line maintenance, which involves not only the 

workforce but also the material and tools. We also 

accommodate the relationship between stations in terms of 

the possibility of resource transfers amongst them. The 

model will generate an output in the form of number of 

workforce needed based on man-hour approach, not a 

schedule in a timely manner like most of existing research. 

The allocation of material and tools, in the other hand, will 

be in number of units needed. 

This paper is organized as follows. In Section I, we 

describe the background of our research and describe the 

real problem. In Section II, we describe the methods. In 

Section III, we provide the mathematical model formulation. 

In section IV we provide discussion and In Section V, we 

deliver the conclusion and future research. 

II. METHODOLOGY 

A. System Description 

We illustrate our model using real life system and data 

from a disguised aircraft maintenance company in Indonesia. 

The scheme of the model is depicted in fig. 1 below. The 

resource allocation is carried out by a planning division in 

company’s central office. All stations only act as a feeder 

assigned to transfer information about its current load or 

demand, not as the resource planner. The operational station 

spreaded out over the land can request additional resources 

or submit its own resource allocation scheme, but the 

validation is still being made by the planning division in 

central office.  

 
 

There are two types of operational stations, i.e. spokes 

station and hub station. Spokes station is a unit located in 

spokes airport where basically the existing air traffic will be 

bound for the hub airport (traffic feeder). Spokes airports 

typically have lower load/demand than hub airports do. Hub 

station is a unit located in hub airport which acts as the hub 

of several airports that become its spokes. In other words, a 

hub airport oversees several spokes airports. Besides being a 

traffic center, hub station also plays to be a back-up resource 

of workforce to spokes stations. If a spokes station 

experiencing a shortage of workforce resources, the station 

which becomes the hub can provide its available or 

remaining workforce to spokes stations requiring them. 

The demand/ load is generated from the airlines. Load 

types are categorized by the type of aircraft used by the 

airline. Load arrives based on a successive span of time or is 

assumed not experiencing a clash load in terms of time 

occurrence. Loads are then reclassified by types of service. 

There are three services provided in the aircraft line 

maintenance: before departure check (BD), transit check 

(TR), and daily check (DY). Each service has its own 

respective standard man-hour and it varies depending on its 

type of load. By multiplying the total load with its respective 

standard man-hour per services, the total man-hour needed 

will be obtained. 

Types of workforce are classified into 3 categories: 

permanent worker, technical support, and outsource worker. 

In the assignment procedure, permanent worker poses the 

highest priority of selection. This is because the cost of 

hiring a permanent worker is the least expensive as 

compared to the other two. The number of permanent 

workers is limited in accordance with the number of 

employees owned by the company. On the other hand, 

technical support is workers assigned from a hub station to a 

spokes station under its subordinate. Technical support is 

taken from the permanent workers at the hub station who is 

not on the assignment. The availability of technical support 

is entirely dependent to the remaining permanent workers 

poses by the hub station. While outsource worker is a 

workforce hired from outside of the company or outsourced. 

Outsource worker is hired on a short term in order to meet 

the load requirements that cannot be met by one station’s 

capacity at the time. The hiring cost of outsource workers is 

generally the highest among others. This leads outsource 

workers to be practically the least priority in workforce 

allocation. In contrast to the permanent workers, outsource 

workers do not have limits for specified amount or are 

assumed always available. 

In materials and tools allocation, both resource needs are 

aggregated into a single one unit. Aggregation of materials 

and tools is further classified based on the type of load and 

type of services. This aggregation is to simplify the 

determination of the allocation of materials and tools which 

involves a lot of types and variants. Every service for every 

load may impose different kind of aggregation. The 

provided aggregate of materials and tools is not limited to a 
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Fig. 2. Least hiring cost scheme for workforce assignment. The gray 

column charts indicate the number of workforce that is allocated (Left 

Axis). The square point shows the cost of workforce per person (Right 

Axis)., while the dash line shows the trend. The dark line shows the trend 

of allocation, where the least expensive workforce is allocated more than 

the expensive one. 

Fig. 1.  The Resource Allocation Model used in this paper 
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specified amount or is always available. 

B. Variables and Notation 

The variables and parameters used in this paper are shown 

in table I, while the decision variables are shown in table II. 

There are seven decision variables in the model. The 

decision variable is generally to find the optimal allocation 

of workforce, material, and tools in order to satisfy the load. 

The performance criteria of the model is to minimize the 

total allocation cost.. 

TABLE I 

VARIABLES AND PARAMETERS 

Symbol Denoted 

i∊I hub station set 

j∊J spokes station set 

k∊K load set 

l∊L service set 

m∊M material and tools set 

α modifier coefficient of number of workers into manhour 

(minute) 

fjk hiring costs of permanent workers in spokes station j for 

load k (dollar) 

gjk hiring costs of technical support in spokes station j for 

load k (dollar) 

hjk hiring costs of subcontract workers in spokes station j for 

load k (dollar) 

fik hiring costs of permanent workers in hub station i for 

load k (dollar) 

hik hiring costs of outsource workers in hub station i for load 

k (dollar) 
)(kl

jD
 

number of load k in spokes station j for service l (man) 

ϖkl service time of load k and service l (minute) 

Sj number permanent workers available in spokes station  j 

(man) 

Si number permanent workers available in hub station i 

(man) 
)(kl

iD  number of load k in hub station j for service l (unit) 

Om 
costs of material m (dollar) 

 
TABLE II 

DECISION VARIABLES 

Symbol Denoted 

Qjt number of allocation of permanent workers in spokes 

station j for load k (man) 

bjk number of allocation of technical support in spokes 

station j for load k (man) 

qjk number of allocation of outsource workers in spokes 

station j for load k (man) 

Qik number of allocation of  permanent workers in hub 

station i for load k (man) 

qik number of allocation of outsource workers in hub station i 

for load k (man) 
)(klm

jM  number of allocation of material and tools m in spokes 

station j for load k, and service l (unit) 
)(klm

iM  number of allocation of material and tools m in hub 

station i for load k, and service l (unit) 

III. MODEL FORMULATION 

The resource allocation is carried out by the planning 

division in collaboration with both spokes and hub stations 

which provide the information about recent and actual load 

of their respective stations. In order to obtain the optimal 

cost and resource allocation, resource selection in terms of 

least hiring cost, man-hour needs and availability, number of 

units of material and tool needs are taken into the rules of 

allocation. The objective is involving two stakeholders: the 

spokes station and the hub station.  

A. The Resource Allocation 

The incoming load will generate the resource needs of 

workforce, material and tools. When loads come to a station, 

each of them must be fulfilled entirely. There should not be 

any unfulfilled or unsatisfied load. Every load must be met 

whether using the resource from inside of the station or 

outside of the station. The fulfillment of one load will 

consume a certain amount of man-hour and a unit of material 

and tools aggregate. Man-hour consumptions as well as the 

material and tools aggregate vary according to load type and 

the service it takes. 

The workforce needs depends on the number of man-hour 

needed to fulfil all loads. Permanent and outsource workers 

provide a total of 6 effective working-hour a day. While 

technical support provide 4.5 effective working-hour a day. 

The available working hour in-station is generated only from 

the total working hour of the permanent workers. If the 

available working hour in-station is not sufficient to fulfill 

the man-hour needed to satisfy all loads, the additional out-

station man-hour should be provided to overcome the 

deficit. It may come whether from the technical support or 

the outsource worker. For hubs station, only outsource 

worker feasible to be allocated apart from the permanent 

workers.  

The relationship between the allocated man-hour and the 

numbers of man-hour needed to fulfil the load is formulated 

in Eq. (1) and Eq (2) below. Both Eq. (1) and Eq. (2) 

expresses that the total man-hour to be allocated must be 

equal or greater than the total man-hour needed to fulfil the 

load. Eq. (1) represents the spokes station while Eq. (2) 

represents the hub stations. Eq. (3) and Eq (4) formulates the 

relationship between numbers of material and tools to be 

allocated and numbers of unit needed. Both equations 

expresses that the allocation of material and tools should be 

equal or greater than the numbers of unit needed. Eq. (3) 

represents the spokes station while Eq. (4) represents the hub 

stations. Unlike the workforce, the availability of material 

and tools resource is assumed to be always available. 
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B. Spokes Station Objectives 

Spokes station’s objective is to minimize the total 

allocation cost. The cost of allocation is obtained by 

enumerating all resource allocation cost, making up the total 
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cost. In spokes station, there are four kinds of resources 

involved: permanent worker, technical support, outsource 

worker, and material and tools. The spokes station’s 

objectives can be formulated as in Eq. (5). The first three 

terms represent the cost of the workforce, which consists of 

permanent workers cost, technical support cost, and 

outsource workers cost. Though the source is taken from the 

hubs, the cost of technical support is charged to the 

beneficiaries, which in this case is the spokes station. The 

last remaining term of the equation represents the total 

allocation cost of material and tools. 
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C. Hub Station Objectives 

The hub station’s objective is to minimize total allocation 

cost which in other words optimizing the resource allocation. 

Unlike spokes station, the hub station comprises only three 

kinds of resources: permanent worker, outsource worker, 

and material and tools. The technical support is not taken 

into the hub station objective consideration since it is 

basically only feasible to spokes station. Though the source 

of technical supports is originated from the hub station, the 

expenses of the workforce are charged to the spokes station, 

which benefits the resource, not the original hub stations 

assigned the workforce. Hence the hub station objective can 

be formulated as in Eq (6). 
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The first term of Eq. (6) is the first objective of hub 

station, which is to minimize the permanent worker cost. The 

second term presents the second objective of hub station, 

which is to minimize the outsource worker cost. While the 

last term defines the third objective which is to minimize the 

material and tools cost. The multi objectives of Eq. (7) are to 

minimize both allocation of spokes station and hub station. It 

comprises of two terms, Z1 represents the total allocation 

cost of spokes airport and Z2 represents the total allocation 

cost of hub station. 

    Max. Z1+ Z2              (7) 
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Subject to:  
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The available permanent workers in spokes stations is 

expressed in Eq. (11). This expression is to ensure that the 

allocation of permanent workers does not exceed the supply 

the station house. Similar to Eq. (11), Eq. (15) also 

expresses the available permanent workers, but for hubs 

stations. Since hub stations are able to send some of their 

permanent workers to the spokes station as a technical 

support, the available permanent workers will be deducted 

by the number of technical support assigned to spokes 

stations. The last equation is utilized to force non-negativity 

for all decision variables (Eq. 16). 

IV. DISCUSSION 

For computational study, IBM® ILOG® CPLEX 

Academic version is used as a tool for solving the model. 

ILOG® CPLEX is basically similar to some other common 

programming softwares, however ILOG® CPLEX is 

particularly designed to be capable of solving, mostly, about 

optimization and various equations or modeling. 

 In this study, there are a total of 4 hub stations and 8 

spokes stations with i = Hub 1, Hub 2, Hub 3, Hub 4; and j = 

Spo 1,  Spo 2, Spo 3, Spo 4, Spo 5, Spo 6, Spo 7, Spo 8. 

Hub 1 subordinates Spo 1 and Spo 2 while Hub 2 

subordinates Spo 3, Spo 4, and Spo 5. Hub 3 subordinates 

Spo 6 and Spo 7, and Hub 4 subordinates Spo 8. 

TABLE III 

COST OF MATERIAL 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

Cost

($/unit)

Material Type

6 3456345634563458345

 

Material and tools comprise 15 types of aggregate with   

m = Mat 1, Mat 2, Mat 3, Mat 4, Mat 5, Mat 6, Mat 7, Mat 
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8, Mat 9, Mat 10, Mat 11, Mat 12, Mat 13, Mat 14 and Mat 

15. Each material and tools aggregate has its own respective 

cost shown in table III while cost of workforce is shown in 

table IV. 

The permanent worker’s hiring cost is the least expensive 

among the others. Technical supports’ hiring cost stands 

next to permanent workers as the second least expensive 

cost. Hub stations do not have a technical support allocation 

since it is not eligible for them to have one. While outsource 

workers come at last having the highest hiring cost. 

TABLE IV 

COST OF WORKFORCE 

 

Station

Permanent 

Worker 

($/hour)

Technical 

Support 

($/hour)

Outsource 

Worker 

($/hour)

Hub 1 8.5 N/A 25.5

Spo 1 8.5 16.5 25.5

Spo 2 8.5 24.5 25.5

Hub 2 8.5 N/A 25.5

Spo 3 8.5 19.5 25.5

Spo 4 8.5 18.5 25.5

Spo 5 8.5 17.5 25.5

Hub 3 8.5 N/A 25.5

Spo 6 8.5 17.5 25.5

Spo 7 8.5 16.5 25.5

Hub 4 8.5 N/A 25.5

Spo 8 8.5 21.5 25.5
 

On the other hand, there are 5 types of load with k = A, B, 

C, D, E while service comprises three types of service with   

l = DY, TR, BD. Not all stations have every type of load and 

service. Some stations may only have two or three loads and 

several service types. Load data are shown in table V below. 

TABLE V 

LOAD DATA 
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o
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S
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o
 7
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u

b
 4

S
p

o
 8

TR 44 16 12 28 16 8 16 68 48 32 236 8

BD 0 8 0 4 4 0 4 20 4 4 4 4

DY 4 4 0 4 4 0 4 16 4 4 8 4

TR 0 8 0 24 12 8 12 40 4 8 32 4

BD 4 0 0 12 0 0 0 0 0 0 20 8

DY 4 0 0 12 0 0 0 0 0 0 20 8

TR 0 0 0 0 0 0 0 0 0 0 0 0

BD 0 0 0 0 0 0 0 0 0 0 4 0

DY 0 0 0 0 0 0 0 0 0 0 4 0

TR 12 4 0 20 32 0 16 116 4 8 20 0

BD 0 0 0 0 4 0 0 4 0 0 0 0

DY 0 0 0 0 8 0 0 4 0 0 0 0

TR 0 0 16 0 0 0 0 0 0 0 0 0

BD 0 0 4 0 0 0 0 0 0 0 0 0

DY 0 0 4 0 0 0 0 0 0 0 0 0

E

S
e
rv

ic
e

L
o

a
d

Station

A

B

C

D

 

 The results of the model is depicted in a graph in Fig. 3 

and in a table in table VI. It is found that all allocated 

workforce has satisfied the total man-hour needed and all 

allocated material and tools has satisfied the total unit needed 

to serve the load. Based on the result, the average slack or 

remaining unused man-hour of the allocated workforce is in 

its most possible closest number to the man-hour needed, 

which is no greater than 8%. While the slack of material and 

tools remains 0. From the following Fig. 3, it can be inferred 

that some stations are still able to meet the man-hour needs 

from the in-station workforce resource while some is not. 

TABLE VI 

ALLOCATION OF MATERIAL AND TOOLS 

S
p

o
 1

S
p

o
 2

S
p

o
 3

S
p

o
 4

S
p

o
 5

S
p

o
 6

S
p

o
 7

S
p

o
 8

H
u

b
 1

H
u

b
 2

H
u

b
 3

H
u

b
 4

Mat 1 16 12 16 8 16 48 32 8 44 28 68 236

Mat 2 8 0 4 0 4 4 4 4 0 4 20 4

Mat 3 4 0 4 0 4 4 4 4 4 4 16 8

Mat 4 8 0 12 8 12 4 8 4 0 24 40 32

Mat 5 0 0 0 0 0 0 0 8 4 12 0 20

Mat 6 0 0 0 0 0 0 0 8 4 12 0 20

Mat 7 0 0 0 0 0 0 0 0 0 0 0 0

Mat 8 0 0 0 0 0 0 0 0 0 0 0 4

Mat 9 0 0 0 0 0 0 0 0 0 0 0 4

Mat 10 4 0 32 0 16 4 8 0 12 20 116 20

Mat 11 0 0 4 0 0 0 0 0 0 0 4 0

Mat 12 0 0 8 0 0 0 0 0 0 0 4 0

Mat 13 0 16 0 0 0 0 0 0 0 0 0 0

Mat 14 0 4 0 0 0 0 0 0 0 0 0 0

Mat 15 0 4 0 0 0 0 0 0 0 0 0 0

Material 

Type

 

The allocation of the workforce in stations experiencing a 

man-hour shortage is partially covered by the outsource 

workforce, and some other station is covering the shortage 

through workforce transfer of technical support from the 

hub. This occurs especially in Spo 5 in which its hub, the 

Hub 1, still has a remaining unassigned workforce. The 

allocation of material and tools is generally made up by Mat 

1 about 47%, followed by Mat 10 and Mat 4 with percentage 

of 19% and 13% respectively. The minimum total allocation 

cost of workforce, material, and tools is obtained at USD 

31,880. 

V. CONCLUSION 

In this paper, we propose a resource allocation model for 

an aircraft line maintenance considering the resource of 

workforce, material, and tools. Multi-objective optimization 

programming was employed to determine the optimal 

resource allocation of the workforce together with the 

Fig. 3.  Allocation of workforce. Black columns indicate outsource worker 

allocation. While grayscale column and dash-filled columns indicate 

permanent worker and technical support allocation respectively. 
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allocation of material and tools. The result shows that the 

model is capable to find the optimal solution in along with 

the minimum allocation cost. The resource allocation model 

determines not only the allocation of the workforce, but also 

the allocation of material and tools. The relationship of a 

spokes and a hub station in terms of resource transfer can 

also be explained which in so many models the relationship 

has never been taken into consideration. 

There are some extensions of this study that could be 

derived to elaborate the formulation of this proposed 

mathematical model, such as the possibility in which the 

incoming loads arrives concurrently. This will lead to some 

modification of constraint in the model because it is not 

possible for the workforce to serve several loads at the same 

time. In the future, the addition of several more types of 

worker in terms of skill capability, apart from the occurrence 

of different hiring cost, may also be taken into consideration 

to make the model more versatile. 

VI. ACKNOWLEDGMENT 

The team would like to thank the Research Group of 

Industrial Engineering and Techno-economics (RITE) of 

Sebelas Maret University for the financial support of this 

research. 

REFERENCES 

[1] P. Gupta, M. Bazargan and R. N. McGrath. “Simulation Model for 

Aircraft Line Maintenance Planning.” In Proc. Annual Reliability 

and Maintainability Symposium. IEEE, 2003.  

[2] J. V. D. Bergh, P. D. Bruecker, J. Belien, L. D. Boeck and E. 

Demeulemeester. “A Three-stage Approach for Aircraft Line 

Maintenance Personnel Rostering Using MIP, Discrete Event 

Simulation and DEA,” Elsivier. Expert Systems with Applications, 

vol. 40, pp. 2659-2668, 2013. 

[3] Yan, S., Yang, T., and Chen, H. “Airline short-term maintenance 

manpower supply planning,” Transportation Research Part A: Policy 

and Practice, vol. 38, 615–642. 

[4] L. En-nahli, H. Allaoui and I. Nouaouri. “A Multi-objective 

Modelling to Human Resource Assignment and Routing Problem for 

Home Health Care Service,” Elsevier, International Federation of 

Automatic Control, pp. 698-703, 2015.  

[5] M. Firat and C. A. J. Hurkens. “An Improved MIP-based Approach 

for a Multi-skill Workforce Scheduling Problem,” Springer, J Sched, 

Vol 15, pp. 363-380, 2011. 

[6] IATA 2015 mid-year report, Economic Performance of The Airline 

Industry., June 2015, available: www.iata.org/economic  

[7] H. Li and K. Womer. “Scheduling Projects with Multi-skilled 

Personnel by a Hybrid MILP/CP Benders Decomposition Algorithm,” 

Springer, J Sched, vol. 12, pp 281-298, September 2008. 

[8] A. Safvi. “Forecasting Demand in the Aerospace and Defense 

Industry,” Springer, The Journal of Business Forecasting, 2005. 

[9] M. S. Zamarripa, A. M. Aguirre, C. A. Mendez and A. Espuna. 

“Improving Supply Chain Planning in a Competitive Environment,” 

Elsevier, Computer and Chemical Engineering. Vol. 42, pp. 178-

188, 2012.  

[10] E. Uhlmann, M. Bilz and J. Baumgarten. “MRO – Challenge and 

Chance for Sustainable Enterprises,” in Conf. 2nd International 

Through-life Engineering Service. 2013. pp. 239-244.  

[11] Y. F. Wang, F. Q. Sun, S. X. Liu and D. Chen. “A New Method to 

Solve Project Scheduling Problems with Multi-skilled Workforce 

Constraints,” in Conf. 25th Chinese Control and Decision. IEEE, 

2013.  

[12] A. Mercier and F. Soumis. “An Integrated Aircraft Routing, Crew 

Scheduling and Flight Retiming Model,” Elsevier, Computer & 

Operations Research, vol. 34 pp. 2251-2265, 2015.  

[13] K. H. Chang and G. Lin. “Optimal Design of Hybrid Renewable 

Energy Systems Using Simulation Optimization,” Elsevier. 

Simulation Modelling Practice and Theory, Vol. 52, pp.  40-51, 

2015. 

[14] S. C. Eickemeyer, S. Steinkamp, B. Schuster, F. Bodenhage and P. 

Nyhuis. “Reliable Capacity Planning Despite Uncertain Disassembly, 

Regeneration and Reassembly Workloads by Using Statistical and 

Mathematical Approaches – Validation in Subsidiaries of a Global 

MRO Company With Operation in Asia, Europe and North 

America,” Elsevier. Conference on Assembly Technologies and 

System, Procedia CIRP 23, pp. 252-257, 2014.  

[15] F. Costantiono, G. D. Gravio and M. Tronci. “Multi-echelon, Multi-

indenture Spare Parts Inventory Control Subject to System 

Availability and Budget Constraints,” Elsevier. Reliability 

Engineering and System Safety, vol. 119, pp. 95-101, 2013.  

[16] D. Bertsimas, S. Gupta and G. Lulli. “Dynamic Resource Allocation: 

A Flexible and Tractable Modeling Framework,” Elsivier. European 

Journal of Operational Research, vol. 236, pp. 14-26. 2014.  

[17] F. Qiang, L. Songjie and S. Bo.”A Multi-agent Based Intelligent 

Configuration Method for Aircraft Fleet Maintenance Personnel,” 

Chinese Journal of Aeronautics 27(2), pp 230-290, 2014.  

[18] P. D. Bruecker, J. V. D. Begh, J. Belien and E. Demeulemeester. “A 

Model Enhancement Heuristic for Building Robust Aircraft 

Maintenance Personnel Rosters with Stochastic Constraints,” 

Elsevier. European Journal of Operational Research, vol. 246, 

pp.661-673. 2015.  

[19] J. Belien, E. Demeulemeester, P. D. Bruecker, J. V. D. Bergh and B. 

Cardoen. “Integrated Staffing and Scheduling for an Aircraft Line 

Maintenance Problem,” Elsevier. Computers and Operations 

Research, vol. 40, pp. 1023-1033. 2013.  

[20] T. S. Kyriakidis, G. M. Kopanos and M. C. Georgiadis. “MILP 

Formulations for Single-and Multi-mode Resource-constrained 

Project Scheduling Problems,” Elsevier. Computer and Chemical 

Engineering, vol. 36, pp. 369-385, 2012. 

[21] C. Vadenbo, S. Hellweg and G. G. Gosalbez. “Multi-objective 

Optimization of Waste and Resource Management in Industrial 

Networks – Part 1: Model Description,” Elsevier. Resources, 

Conservation and Recycling, vol. 89, pp. 52-63. 2014.  

[22] X. He, H. Zheng and S. Peeta. “Model and a Solution Algorithm for 

the Dynamic Resource Allocation Problem for Large-scale 

Transportation Network Evacuation,” in 21st International 

Symposium on Transportation and Traffic Theory, Elsevier. 

Transportation Research Part C, vol. 59, pp. 233-247, 2015.  

[23] C. Miret, P. Chazara, L. Montastruc and S. Negny. “Design of 

Bioethanol Green Supply Chain: Comparison Between First and 

Second Generation Biomass Concerning Economic, Environmental 

and Social Criteria,” Elsivier. Computer and Chemical Engineering, 

vol. 85, pp. 16-35. 2016. 

[24] R. S. Wahyudin, W. Sutopo, M. Hisjam, Yuniaristanto, and B. 

Kurniawan. “An agri-food supply chain model for cultivating the 

capabilities of farmers in accessing capital using corporate social 

responsibility program”, Lecture Notes in Engineering and Computer 

Science vol. 2, pp. 877-882. 2015. 

Proceedings of the International MultiConference of Engineers and Computer Scientists 2016 Vol II, 
IMECS 2016, March 16 - 18, 2016, Hong Kong

ISBN: 978-988-14047-6-3 
ISSN: 2078-0958 (Print); ISSN: 2078-0966 (Online)

IMECS 2016

http://www.iata.org/economic



